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Developing and Maintaining Rosters Team
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List of Tasks

Developing and Maintaining Rosters

a. Qualifications to get on and stay on a roster
b. Definition of Small Business*™
* What about definitions for Minority, Women, and Veteran-Owned Businesses?
Certified or Self-identified.
* Should be consistent across the statute
* Concern about broader interpretation and unintended consequences.

*This is being tracked as awareness only at this point: Subgroup is small business
definition (Olivia & Rachel on CPARB leg topic committee)



Developing and Maintaining Rosters

Qualifications to get on and stay on a roster- Planned Deliverables
1. Look at potential of centralized roster

2. Management of roster

3. Issues



Developing and Maintaining Rosters

Qualifications to get on and stay on a roster-Expanded list of deliverables

1. Look at potential of centralized roster
* Application Requirements
* Centralized entrance point
* Existing options
* Funding source
2.  Management of Roster
* Structure to sign up
* Providers
* Agency customers
* Responsible agency
* Implementation
* Resources

3. Issues
* More than one roster?
* Using existing option(s) as centralized roster?

* Legislation regarding roster centralization?




Next Steps

 Confirm deliverable fit with overall CPARB vision
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