CPARB - Board Development Committee

Project Review Committee Position List

Position Representation Exp :;?(fg::; Prg:;':ezﬂgrm
Construction Manager (#1) (1 year) 6/30/26 6/30/27 2030
Construction Manager (#2) 6/30/26 6/30/29 2032
Construction Manager (#3) (2 years) 6/30/26 6/30/28 2031
Construction Trades Labor (#1) (2 years) 6/30/25 6/30/27 2030
Construction Trades Labor (#2) 6/30/25 6/30/28 2031
Design Industry - Architect (#1) 6/30/26 6/30/29 2032
Design Industry - Architect (#2) 6/30/25 6/30/28 2031
Design Industry - Engineer (#1) 6/30/26 6/30/29 2032
Design Industry - Engineer (2) (2 years) 6/30/26 6/30/28 2031
Disadvantaged Businesses (#1) (2 years) 6/30/25 6/30/27 2030
Disadvantaged Businesses (#2) 6/30/25 6/30/28 2031
General Contractor (#1) 6/30/25 6/30/28 2031
General Contractor (#2) 6/30/27 2030
General Contractor (#3) (2 years) 6/30/26 2029
General Contractor (#4) 6/30/25 6/30/28 2031
General Owner (2 years) 6/30/26 2029
Minority/Women Businesses (#1) (2 years) |  6/30/26 6/30/28 2031
Minority/Women Businesses (#2) 6/30/26 6/30/29 2031
Owner — Cities 6/30/25 6/30/27 2030
Owner — Counties (2 years) 6/30/25 6/30/27 2030
Owner - General Public 6/30/27 2030
Owner - Higher Ed (#1) 6/30/27 2030
Owner - Higher Ed (#2) (2 years) 6/30/26 2029
Owner - Higher Education (#3) (2 years) 6/30/26 6/30/28 2031
Owner - Ports 6/30/25 6/30/28 2031
Owner - Public Hospitals 10/31/23 6/30/26 2029
Owner - School Districts 6/30/27 2030
Owner - State - DES 6/30/26 6/30/29 2032
Owner - Transportation 6/30/25 6/30/28 2031
Private Sector (2 years) 6/30/25 6/30/27 2030
Specialty/Subcontractor (#1) (2 years) 6/30/25 6/30/27 2030
Specialty/Subcontractor (#2) 6/30/26 6/30/29 2032
Specialty/Subcontractor (#3) (2 years) 6/30/26 6/30/28 2031
Current Proposed

Positions expiring in 2024 (teal) = 7
Positions expiring in 2025 (purple) = 13
Positions expiring in 2026 (orange) = 12

Number of positions in 2028-2031 cycle (yellow) = 12
Number of positions in 2029-2032 cycle (blue) =10
Number of positions in 2027-2030 cycle (green) = 12

Priorities:
1 Stagger stakeholder positions

2. Equalize number of appointments each year
3. Don't overburden any stakeholder groups
3. Keep interim terms as long as possible




